Equal Opportunities

WAMITAB Equal Opportunities Policytc "WAMITAB Equal Opportunities Policy"
WAMITAB is an equal opportunities employer.  All staff, irrespective of age, sex, race, marital status, religion, disability or sexual orientation, are entitled to receive equal treatment.  Every effort has been made to ensure that the systems and procedures are objective and consistent.  However, it is the responsibility of all the staff within WAMITAB to ensure that the entire system is implemented with fairness and equity and that any appraisals or assessments are objective and free from bias or discrimination.  Particular care should be taken to guard against the more subtle and unconscious types of discrimination that can result from preconceptions about the capabilities or characteristics of particular groups.

WAMITAB recognises that specific and positive programmes of action are necessary to ensure that the aims of its equal opportunity policy are achieved.  A code of practice lays down rules and procedures that must be followed by everyone responsible for WAMITAB work.  Annual reports for each section, and for the organisation as a whole, review and evaluate practice and set objectives and priorities.  Working groups will monitor developments and advise on improvements in practices.  We recognise, however, that the process requires the participation and commitment of all the staff to the policy as well as the development of these procedures and structures.

Provision of Services

WAMITAB is committed to providing services that are relevant, attractive and accessible to all those who might wish to use them.  Staff are required to be fully aware of their responsibilities in this respect, to ensure that the systems of recruitment or referral to our services do not operate to exclude or discourage participation, and that our qualifications and projects are welcoming to all potential participants.

WAMITAB will work with appropriate Assessment Centres to ensure that the occupational standards and subsequent qualifications are:

1.
Available to all those who are able to achieve the required standard by whatever means.

2.
Free from barriers, which restrict access and progression.

3.
Free from overt or covert discriminatory practice.

4.     Free from age or other restrictions unless legally required.

5.
Pay due regard to the special requirements of individuals, who may require support to undertake assessments.

and

6.
Able to provide adequate mechanisms to guarantee the consistency of assessments across the languages of English, Welsh and Irish (Gaeilge) where appropriate.

Equal Opportunities Guidelines for Centrestc "Equal Opportunities Guidelines for Centres"
Compliance
The Assessment Centre must have an Equal Opportunities policy.

There must be an agreement between the Assessment Centre and the candidate’s employer that specifically includes adherence to the centres Equal Opportunities policy for assessment and verification purposes.

Assessment Centres will be audited at least annually against their understanding of, and ability to deliver, their Equal Opportunities policy.

Support Mechanisms

Assessment Centres must have a clear informal counselling and grievance procedure for dealing with allegations of discrimination, both unlawful and non-contractual, which is communicated to all participants in the assessment process.

Assessment Centres have a clear procedure for dealing with allegations of victimisation or harassment, which is communicated to all participants in the assessment process.

Assessment Centres must have a strategy to regularly monitor and evaluate the implementation and effectiveness of their Equal Opportunities policy and working practices, with procedures for amending these practices if they are shown to be unfairly discriminatory.

If a candidate exits an NVQ/VRQ programme prematurely, the reasons are ascertained and recorded.
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